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Accessibility Plan 
September 2019 – July 2022
Equality Plan Contents
1. The Equality Act and what it means
2. School Profile
3. Equality Audit

4. Schedule of Actions from the Equality Audit

Section 1. The Equality Act
Schools are required under the Equality Act 2010 to have an Accessibility Plan.  The purpose of the plan is to:
· Increase the extent to which disabled pupils can participate in the curriculum

· Improve the physical environment of the school to enable disabled pupils to take better advantage of education, benefits, facilities and services provided

· Improve the availability of accessible information to disabled stakeholders

Our school aims to treat all its pupils fairly and with respect.  This involves providing access and opportunities for all pupils without discrimination of any kind.  
The general duty has three parts which the school must pay due regard:-

a) To eliminate discrimination, harassment, victimisation and any other conduct that is prohibited by or under this Act
b) To advance equality of opportunity between persons who share a relevant protected characteristic and persons who do not share it
c) To foster good relations between persons who share a relevant protected characteristic and persons who do not share it.
In order to fulfil the three aims of the general duty, the school has two sets of specific duties:

a) To publish information which demonstrates their compliance with the act
b) To prepare and publish specific and measureable objectives which they will pursue over the coming years to achieve the aims
This document aims to clarify the school’s legal duty to undertake their obligations with regard to the Equality Act and includes improve accessibility for disabled pupils, establish a strong ethos of inclusivity, outline the school’s plans to improve the levels of access to all people regardless of their abilities, provide an audit of the current position and outlines an action plan to further enhance accessibility within the school for its pupils, staff and wider school community.  Our school’s complaints procedure covers the Accessibility Plan.  If you have any concerns relating to Accessibility in our school, this procedure sets out the process for raising these concerns.
The Equality Act 2010 defines an individual as disables if he/she has a physical or mental impairment that has a ‘substantial’ and ‘long term’ adverse effect on his/her ability to undertake normal day to day activities.

Under the Special Educational Needs and Disability Code of Practice ‘long term’ is defined as ‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’.  The definition includes sensory impairments and long term health conditions such as asthma, diabetes, epilepsy and cancer.  Schools are required to make ‘reasonable adjustments’ for pupils with disabilities to alleviate any substantial disadvantage.

Section 2. School Profile
There are children, within the school, with a variety of needs including:
· Physical disability

· Speech & Language Therapy (SALT)

· Visual

· Learning Difficulties

· Hearing Difficulties

· Medical Conditions requiring special attention (Cystic Fibrosis and Cerebral Palsy)
· Mental Health issues

· ADHD / ASD
There are also children from a range of ethnic/minority groups including:
· Gay and Lesbian families

· Former Children in Care

· Free School Meals
· Social and emotional needs
· Vulnerable Children (including children going through parental break ups)
· English as an Additional Language (EAL)

Section 3. Equality Audit
	Category of Information 
	Current good practice
	Actions

	Data About School Population and differences in Outcome
	· All data is broken down by year group, ethnicity & gender and SEND.
· All test data, internal & external is analysed and considered on an annual basis.  This is matched to Provision Management.

· There are currently no obvious trends.

· All Children with additional needs are supported and have either targeted Intervention Plans (learning support), Healthcare Plans (medical support) and/or Individual Care & Access Support Plans (complex needs support).

	Annual and termly monitoring of pupil outcomes to check for equality issues

	Documentation & Record Keeping
	· The Equality Policy and Accessibility Plan are on the Website.  There is a regular Newsletter item (termly) reminding parents about Equality.
· The Head Teacher reports on Equality at the Governor’s meetings on a regular basis and minutes are produced.
· There are references to Equality in both the School Improvement Plan and the new SEND Policy.

· The website refers to Equality.
· Equality is also raised in the Pupil Voice survey and at the School Council Meetings.

· There is a termly meeting for the safeguarding team to review the vulnerable risk register.


	Termly meetings with SLT to monitor plan
Termly meetings with safeguarding team

Termly report to Governors

	Responsibilities
	· Mrs Kelly Jackson (Head Teacher) supported by Mrs Corinna Tyson (Deputy Head and Inclusion Manager) have responsibility for Equality.

· Mrs Claire Lawton is the Inclusion Governor and Ms Genevieve Wallace Dean is the Diversity Governor
	Governors to ensure that funds are allocated (as budget allows) to meet the needs of all pupils

	Staffing
	· There is reference to equalities in the CPD training programme.  The SENDCo supports teachers and Teaching Assistants and reports to Governors.  Using individual development plans, courses address SENDCo issues focussing on both physical, mental and the emotional elements relating to SEND.

· The practices in recruitment and promotion of staff, both teaching and administrative promote equality of opportunity.  Training for Governors has been undertaken on recruitment awareness, as per the Equality Act, and areas such shortlisting, interview questions tasks and post - employment health check have been adapted.

	To audit the needs of pupils to ensure that the staffing and resource needs are met
To monitor our staff recruitment for equality

	Behaviour & Safety
	· Behaviour and Anti Bullying Policy & Procedures are in place and Anti Bullying Week occurs each year.
· Each child signs the Home School Agreement and My rights Charter each year and these also deal with how to deal with prejudice and bullying related incidents.
· The annual parent & pupil surveys show that most of the pupils feel safe from all kinds of bullying. This was confirmed by OFSTED (May 2015)

	Plan anti – bullying week annually
Review school monitoring forms and frequency of occurrence of incidents

	Curriculum
	· Focused attention is given to the needs of specific groups of children, please see Section 2, and extra or special provision if provided for certain groups.

· The PHSE Programme/syllabus is reviewed & the areas that discuss & develop equality awareness are highlighted appropriately.

· Activities such as PHSE sessions, Circle time activities and Assemblies all promote the pupil’s spiritual, moral, social and cultural development within the Curriculum
· The school also participate in national projects, such as Disability Awareness Day, Anti Bullying Week etc.

	List on website – 

Dates relating to religious festivals and disability awareness dates 

	Consultation & Involvement
	· The Procedures we have for consulting and involving parents and carers are through Parents’ Evenings, written feedback forms, individual meetings with parents, consultation over pupil targets, IP meetings, OFSTED Parent View
· The procedures we have for consulting pupils are School Council, contributions to end of term written reports, home learning and topic evaluations, evaluations at the end of lessons, bi-annual pupil review surveys.

· The school raises money, and participates in events, for local charities which have an impact on the lives of the children, for example Alder Hey Hospital and St Rocco’s Hospice and also national charities that aid children with in the school, e.g. Cerebral Palsy, Cystic Fibrosis
· The end of year review asks the pupils what they think and feel about the school and this will include aspects of the Equality Act.

	End of Year review asks “Do we care for everyone?"
Consider staff questionnaire linked to equality and diversity

	Communication
	· Steps are taken to ensure information is accessible for all, for example the inclusion of google translate on the school website and school information being available in a variety of formats


	School communication systems to be monitored with due regard to accessibility and inclusion 

	PHYSICAL ACCESS
	· The Resources Committee consider Equality as part of their Terms of Reference
	Governors to ensure that funds are allocated (as budget allows) to meet the needs of all stakeholders 



Section   4 Schedule of Actions 
ACCESSIBILITY ACTION PLAN
	Action
	Who
	Annual
	2019-20
	2020-21
	2021-22
	Progress

	Seek opportunities for relevant CPD
	KJ / CT
	*
	*
	
	
	

	Allocate resources to maintain Play Therapy sessions for identified children
	KJ / CT / Carrie Day 
	*
	
	
	
	

	Mental Health programme of activities for the year to be set (including Yoga and Play Therapy)
	KJ / CT / Sylvie Ball / Carrie Day / all staff
	*
	
	
	
	

	Implement Mental Health programme of activities
	KJ / CT / LMc / Sylvie Ball / Carrie Day / all staff
	*
	
	
	
	

	Review Asthma Policy, maintaining Asthma register and access to emergency inhaler
	KJ / CT / Office / all staff
	*
	*
	
	
	

	Update Healthcare Plans for children with health needs 
	CT / Parents
	*
	
	
	
	

	Review of medications kept in the building (alongside Healthcare Plans)
	CT / all staff
	*
	
	
	
	

	Update PEEPS (Personal Emergency Evacuation Plans) for children with physical disabilities
	CT
	*
	
	
	
	

	Update ‘Individual Care & Access Support Plans’ for children with a variety of needs
	CT / Class teachers / Parents
	*
	
	
	
	

	Review ‘Equality and Diversity Statement’ 
	KJ / CT
	*
	
	
	
	

	Put ‘Equality and Diversity Statement’ on website and newsletter
	Office staff
	*
	
	
	
	

	Annual audit of new Nursery and Reception intake (amend/anonymise profile of the school)
	CT / KH
	*
	
	
	
	

	Provision Management to meet needs of pupils identified on audit
	KJ / CT / all staff
	*
	
	
	
	

	Anti-bullying week Autumn Term
	All staff
	*
	
	
	
	

	List of assemblies on website
	KJ / CT
	*
	
	
	
	

	Governors updated at FGB meetings
	KJ / CL / GWD 
	*
	
	
	
	

	Ensure ‘Health Week’ provides disability awareness in preparation for Summer (e.g. wheelchair basketball, blind goalball, mental health talk to children, holistic approach to healthy living)
	LW / KJ / CT / Office / all staff
	*
	
	
	
	

	Risk assess activities in Health Week for children with physical disability
	All staff
	*
	
	
	
	

	Gather feedback from all stakeholders
	KJ / staff / pupils / parents
	*
	
	
	
	

	Analyse data for progress of groups
	Class teachers / KJ / CT
	*
	
	
	
	

	Website review
	KJ
	*
	
	
	
	

	Review welcome and induction packs
	EYFS / KJ / Office
	*
	
	
	
	

	Consider disability issues linked to new proposed building works
	KJ / Governors
	*
	*
	*
	
	

	Ensure range of books and other resources in new library reflect a diverse society (e.g. books regarding LGBT)
	KJ / AK
	
	*
	*
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